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Member Benefits Program

Take advantage of your member benefits.
Join the group benefits plan exclusive to members of EFCC!

What the Benefit Program offers

The Health and Dental Benefits Plan are designed exclusively for members of EFCC Group Benefits
Association Plan.

If you are an employer, why provide benefits to your employees?

Attract and retain quality employees for your business

Health and Dental premiums are a deductible business expense and a tax-free benefit for your
employees.

Build and maintain morale and loyalty

What's Available

* Health: Prescription drugs, medical supplies, massage, chiro, physio etc.
* Dental: Cleanings and checkups, x-rays, crowns, and dentures

Critical lliness Insurance, Disability Insurance, Life Insurance, EAP, HR Support
Health Spending Accounts

What is a Health Spending Account (HSA) and why add it to your plan?

A Health Spending Account (HSA), also known as a Health Care Spending Account (HCSA) or Health
Reimbursement Account, is sponsored by the employer and designed to be used by members and their
eligible dependents for reimbursement of health & dental-related expenses not covered under provincial
health insurance or other group benefit plans. HSAs are popular in Canada because they provide a tax-
efficient way to cover healthcare costs (tax-free in most cases with the exception of Quebec) using pre-tax
dollars to pay for medical bills that would normally be an out-of-pocket expense. These accounts offer a

high degree of flexibility, allowing employees to choose how and when to spend their healthcare dollars,
making them a valuable addition to any benefits package.



&

Q{SimplyBeneﬂts <

Benefits Program

Plan 001 Plan 002

Life Insurance & Accidental Death & Dismemberment (AD&D)

Benefits Formula Flat $50,000 Flat $50,000

Termination Age Reduced at 50% at 65; Terminate at 75

Dependent Life

$10,000 Spouse
$5,000 Child

$10,000 Spouse

Benefits Formula $5,000 Child

Critical lliness

Coverage Amount N/A $10,000

Long Term Disability

Coverage Amount Graded
No Evidence Max $7,500
Waiting Period 120 Days
Benefit Period To Age 65

Extended Health Care

Drug

Deductible No Deductible

Co-Insurance 80% Reimbursement 80% Reimbursement

Maximum Unlimited
Formulary Mandatory Generic
Travel 100% / $5,000,000
Hospital 100% Semi Private
Lenses Not Covered

Eye Exams Not Covered

Benefit Period Not Covered

Paramedical

Co-Insurance 80% Reimbursement

Per Practitioner $300 per Calendar Year $400 per Calendar Year

Family Maximum $900 Max $1200 Max

Annual Deductible No Deductible

Co-Insurance 80% Basic

Annual Maximum $1,000

Ortho Max N/A

Recall Frequency Once every 9 months
Scaling Units 8
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Plan 003

1 x Salary

$20,000 Spouse
$10,000 Child

$25,000

90% Reimbursement

$250
12 Months Child / 24 Months Adult

12 Months Child / 24 Months Adult

90% Reimbursement
$500 per Calendar Year

$1500 Max

80% Basic / 50% Major / 50% Ortho
$1,500

$1,000 per lifetime

204-346-1406




