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The Evangelical Free Church of Canada (EFCC)

The Evangelical Free Church of Canada’s group benefits plan offers financial protection against life's uncertainties and
access to essential healthcare services, this plan embodies the church’s commitment to supporting its members in
times of need. Whether it's providing peace of mind through life insurance, ensuring access to quality medical care
with health and dental benefits, or offering a safety net through disability and critical illness coverage, this plan
reflects the church’s commitment to caring for the overall well-being of its community. Knowing that this support
system is in place can be a source of comfort and strength during difficult times, fostering a sense of security among
church members.

o WE ENSURE THAT YOU HAVE PEACE OF MIND WHEN IT COMES TO YOUR HEALTH.

Life Insurance

This benefit provides financial security to designated beneficiaries in the event of the insured’s passing. This benefit
ensures that loved ones are taken care of financially, helping with expenses such as funeral costs, outstanding debts, or
ongoing living expenses.

Accidental Death and Dismemberment (AD&D)

AD&D coverage offers additional protection in cases of accidental death or severe injury. In the event of an accidental
death the AD&D benefit will pay the full benefit in addition to the Life Insurance benéefit. It provides a lump-sum
payment for specific injuries resulting from accidents, helping to cover medical expenses, rehabilitation costs, or other
financial needs that may arise due to an unforeseen accident

Dependent Life Insurance

This benefit extends life insurance coverage to dependents of the insured, such as spouses or children. It ensures that
family members are financially supported in the event of the insured’s passing, offering assistance with expenses
during a difficult time.

Long-Term Disability

Long-term disability insurance provides income replacement benefits to employees who are unable to work due to an
approved illness or injury. It helps ensure financial stability during periods of incapacity, covering ongoing living
expenses and other financial obligations while the insured is unable to work.

Critical lliness

Critical illness coverage provides a lump-sum payment upon the diagnosis of a covered critical illness such as cancer,
heart attack, or stroke. This benefit can be used to help cover medical expenses, treatment costs, or other financial
obligations that may arise during a challenging time, allowing the insured to focus on recovery without worrying about
finances. Coverage is provided for eligible plan members at the full value of the benefit while dependents are covered
for a reduced benefit.
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Health insurance covers medical expenses such as paramedical practitioners (massage, physiotherapy, chiropractor,
psychology, prescription medications, and emergency out of country medical coverage. It promotes overall health
and wellness among plan members and their families by providing access to essential healthcare services and helping

to manage unforeseen healthcare costs.

Dental Insurance

Dental insurance covers dental expenses such as routine check-ups, cleanings, fillings, and other dental procedures.
This benefit ensures that plan members and their families can address dental needs promptly and affordably,
contributing to overall well-being and preventing dental issues from becoming more serious.

Health Spending Account

In addition to the comprehensive benefits package, members of this group also have access to a Health Spending
Account (HSA).This account provides flexibility and choice in healthcare spending by allowing members to allocate

funds towards a wide range of medical expenses not typically covered by traditional insurance plans. From topping
up your group benefits coverage to covering additional healthcare related expenses not covered under the core plan,
the HSA empowers individuals to take control of their healthcare needs and expenses, ensuring they can access the
care they need. A list of coverable expenses can be found on the CRA website.

Employee Assistance Program (EAP)

EAPs provide confidential counseling and support services to help employees and their families navigate personal and
work-related challenges. With access to professional counselors, EAPs aim to improve employee well-being, and

productivity.

Please refer to the group benefits handbook for your organization for more details. Plan designs may differ depending on the chosen design.

Adyvisor:

At Craft Financial Group, we forge partnerships
with our clients to connect them with insurance
providers and products perfectly suited to their
organization and plan members’ needs. Serving
as the primary point of contact, we're here to
address any questions or concerns our clients
may have along the way. By collaborating with
the leading insurance companies in Canada, we
ensure the competitive and comprehensive
nature of the products we recommend,
providing our clients with peace of mind every
step of the way.

Insurer: (% Simply

As the insurer for this plan, Simply Benefits is
dedicated to providing accessible and reliable
insurance solutions tailored to the needs of
organizations and their members. With a
commitment to simplicity and efficiency, Simply
Benefits offers streamlined processes and
responsive customer service, ensuring a smooth
experience for both administrators and plan
members. Backed by a reputation for reliability,
transparency and customizability, Simply
Benefits aims to empower organizations to
provide comprehensive coverage that promotes
the well-being of their members.



